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Abstract

Western societies address skill shortages via skilled migration programs, primarily utilized by ethnic minorities. Many first-generation skilled professional migrants (FGSPM), lacking prior entrepreneurial experience, choose entrepreneurship over employment in the host country. Understanding the psychological reasons underpinning this choice necessitates scholarly focus. Through an interdisciplinary literature review, we theorize a conceptual framework wherein the post-migration experiences of FGSPM engender a eudaimonic identity (EI) and eudaimonic well-being (EWB) crisis, which serves as the antecedent for entrepreneurial entry. This entry decision is enabled by the disposition of FGSPM and involves leveraging their unique human capital. Thus, entrepreneurship supports in resolving the FGSPM’s EI and EWB crisis. This framework contributes to migrant entrepreneurship literature by highlighting the EI and EWB crisis as the precursor to entrepreneurial entry, preceding disposition, and guiding future empirical research.
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INTRODUCTION

Migrant entrepreneurship has been analyzed through frameworks such as the push–pull (Bates, 1997; De Freitas, 1991), opportunity–necessity (Fairlie & Fossen, 2020; Mueller & Pieperhoff, 2023), and mixed-embeddedness (Jones & Ram, 2007; Kloosterman, 2010; Ram et al., 2017). Psychological well-being (hedonic and eudaimonic) and affect (trait and state, including emotions, mood, feelings, and disposition) on entrepreneurial entry, behavior, and decision-making has also gained attention in the broader entrepreneurship domain (Arora et al., 2013; Delgado-García et al., 2012; Forgas, 2014; Hayton & Cholakova, 2012; Nikolaev et al., 2020; Sakamoto et al., 2006; Wiklund et al., 2019).

However, the migrant entrepreneurship literature has given limited attention to the antecedents and consequences of eudaimonic well-being (EWB) in entrepreneurial pursuits by ethnic first-generation skilled professional migrant (FGSPM). These migrants originate from non-white, collectivist societies and move to westernized, individualist societies (Green et al., 2005). Bailey and Mulder (2017) reference a 2015 OECD, World Bank, and ILO report, which states that one-third of highly skilled migrants in the OECD are from Asia, and one-fifth of all tertiary-educated migrants come from countries like India, China, and the Philippines. Their migration aims to leverage their professional skills and education to enhance their personal and professional lives (Kumar & Pillay, 2021).

Migration to a Western society can have significant psychological impacts on ethnic minorities (Bhugra & Becker, 2005), particularly first-generation migrants whose culture, traditions, and norms differ greatly from the host country. These migrants often experience cultural loss, social disconnection, and identity struggles—which Bhugra and Becker (2005) liken to bereavement in terms of its effect on mental well-being. For self-initiated middling migrants (Mar, 2005; Robertson, 2019)—those who migrate independently through skilled programs and come from middle-class backgrounds—this adjustment can be particularly challenging.

They may experience numerous hurdles impacting their identity and well-being, including non-acceptance, cultural misfit, loss of social and support networks, and underutilization of skills and education compared to their pre-migration status–job-role fit. These challenges, along with limited employment opportunities (David & Schäfer, 2022), can hinder financial security (Fernando et al., 2015) and, in some cases, lead to downward social mobility (Collins & Low, 2010). Such external factors can create profound internal struggles, impacting self-identity—theorized as eudaimonic identity (EI) (Waterman & Schwartz, 2013)—and their overall well-being.

Post-migration experiences can disrupt FGSPMs’ established EI, leading to an EI functioning crisis. The psychological toll may vary based on an individual’s disposition, coping abilities (e.g., self-regulation, control), and available support (e.g., family, social networks). Many FGSPMs address this crisis by re-establishing EI through the process of self-discovery and self-creation/self-construction, recognizing aspects of themselves, their new environment, the opportunities it presents, and identity choices that enhance their likelihood of success (Waterman & Schwartz, 2013). Some achieve this through entrepreneurship, overcoming migration challenges, and adapting to the host country. Understanding EI and EWB as precursors to entrepreneurship is crucial in migrant-receiving Western societies, where skilled migration drives economic growth and migrant entrepreneurship rates exceed those of host populations (Dabić et al., 2020; Dana & Morris, 2007; Dheer, 2018).

Dabić et al. (2020) emphasize the need for interdisciplinary approaches that transcend boundaries and consider country contexts in future migrant entrepreneurship research. To address the call, this study integrates psychology, migration, and entrepreneurship. It follows Tranfield et al.’s (2003) systematic review process and employs Jaakkola’s (2020) theory and literature synthesis approach to combine insights from these domains in constructing a conceptual framework. The framework examines ethnic migration’s impact on identity and well-being through the EI theory, explores the role of dispositional affect in entrepreneurial pursuits, and assesses how entrepreneurial migrants leverage their unique human capital (skills and resources) to identify, evaluate, and exploit opportunities in the host country.

Based on the interdisciplinary literature review, the conceptual framework aims to address the overarching research question: Is the crisis in EI and EWB the antecedent that influences entrepreneurial entry among FGSPM from ethnic minorities in Western societies?

The overarching question is addressed by answering the following questions:


RQ1: How does migration to a Western society impact the EI and EWB of FGSPM?

RQ2: Does dispositional affect of FGSPM play a role in their entrepreneurial entry?

RQ3: How do FGSPM utilize their human capital to pursue entrepreneurship? And,

RQ4: Does entrepreneurial pursuit support resolving the EI and well-being crisis?



This framework facilitates an understanding of the psychological motivation that may drive FGSPM’s transition from employment to entrepreneurship in the host country, without having prior entrepreneurial experience to exploit.

Wiklund et al. (2019) lean on subjective well-being as the overall state of mental wellness, encompassing both hedonic (pleasure and pain avoidance) and eudaimonic (vitality, meaning, and self-realization; Stephan et al., 2020) aspects. This study contributes to the growing discussion on the role of psychological well-being in entrepreneurship, enhancing literature on the antecedents and consequences of EI and EWB through entrepreneurial entry. We examine migration’s impact on EI as an antecedent and the role of affective disposition as an enabler of entrepreneurship (Arora et al., 2013; Delgado‐García et al., 2012; Forgas, 2014; Hayton & Cholakova, 2012; Nikolaev et al., 2020; Sakamoto et al., 2006). Wiklund et al. (2019) highlight the need to consider future research opportunities in entrepreneurship where well-being is both a dependent variable and a psychological resource. We address this gap and move the agenda forward by focusing on FGSPMs and how entrepreneurship helps resolve their EI and EWB crisis, with dispositional affect acting as the enabler. This crisis thus becomes both the antecedent and dependent variable that drives entrepreneurial pursuit.

Skilled professional migrants who become entrepreneurs enrich the venture creation ecosystem but may deplete the talent pool, undermining the goals of skilled migration programs in host countries. In Australia, for instance, Hyndman-Rizk and de Klerk (2019) note that while the country benefits from skilled migration, migrants face challenges in securing jobs aligned with their qualifications and skills; additionally, there is a lack of policies to support, develop, and enhance entrepreneurial activities (Collins, 2003; SBS 2024) among migrants. This study’s relevance therefore extends to the policy context of migrant-importing countries. Clark and Drinkwater (2010), Beckers and Blumberg (2013), as cited in Azmat and Fujimoto (2016), highlight that ethnic entrepreneurs’ contributions to host countries’ economies are increasingly recognized. This creates an opportunity to support aspiring entrepreneurial skilled migrants from diverse ethnic backgrounds with tailored entrepreneurial and psychological support infrastructure.

Such infrastructures can address the needs of skilled professionals seeking self-employment in fields aligned with their expertise. From a policy perspective, this study provides insights into the challenges faced by FGSPMs, the impact on well-being, and how policymakers can support them through entrepreneurial and psychological ecosystems, enabling migrants to effectively contribute to nation-building through entrepreneurship.

The next section outlines the theoretical foundation for constructing the novel conceptual framework, followed by the method used to build the framework.

Theoretical Grounding

The framework builds on Waterman and Schwartz’s (2013, 2024) research on EI and EWB. We examine this theory and its relevance to the identity challenges faced by FGSPMs.

Eudaimonic Identity and Eudaimonic Well-Being

Waterman and Schwartz (2013) explain that EI involves choosing meaningful goals that provide direction and purpose in life. This process is positively linked to subjective and psychological well-being, as well as other aspects of positive psychological functioning, such as self-esteem and an internal locus of control. In EI theory, identity is shaped by an individual’s goals, values, beliefs, and roles, which can develop through ascription, identification, or personal choice, ultimately contributing to a sense of meaning and purpose.

The theory describes identity formation through two key metaphors: identity as self-creation (or self-construction) and identity as self-discovery (Waterman & Schwartz, 2013, 2024). In the first metaphor, identity is formed by actively selecting goals, values, and roles to create a unique sense of self, essentially building something new from various possibilities. Whereas identity as self-discovery is a process that involves recognizing and understanding something about the world or oneself—an ability to find within oneself inherent strengths, limitations, and natural inclinations—bringing awareness to what was already there.

An example of identity formation through self-construction occurs when a skilled migrant with qualifications in civil engineering decides to open a restaurant instead of pursuing a career in the construction industry. In this case, the individual adopts the identity of an entrepreneur by choosing the role of a restaurateur. They must assess the likelihood of success in this new identity, though these predictions are often uncertain due to various influencing factors (Waterman & Schwartz, 2013). Similarly, when the migrant engineer transitions to becoming a restaurateur—acknowledging both the challenges in their professional field and their own strengths in recognizing and seizing new opportunities—they undergo a process of self-discovery, gaining deeper awareness of their abilities and limitations.

Some people shape their identity by committing to goals, values, and beliefs that align with eudaimonic experiences—such as striving for personal excellence and engaging in meaningful pursuits (Niemiec, 2014). In contrast, others base their identity on external factors like social status and position (Waterman & Schwartz, 2013). According to the theory, the most fulfilling identity choices are those that contribute to greater EWB (Waterman & Schwartz, 2024).

The next section of the paper provides the method utilized to form the theoretical foundations in constructing the novel conceptual framework. This is followed by the analysis of the literature review and discussion on the framework.

METHOD

The conceptual framework is derived from an interdisciplinary literature review using Jaakkola’s (2020) theory synthesis approach, which advocates for the conceptual combination of multiple theories or literature streams across disciplines. This approach facilitated the integration of insights across entrepreneurship, psychology, and migration. The systematic review followed Tranfield et al.’s (2003) three-stage process: (1) planning, (2) searching for relevant articles, and (3) synthesizing themes through coding and analysis to construct the novel framework.

First stage:

i) Literature search and selection criteria

During the planning stage, decisions were made regarding the literature search strategy and review scope. The focus was on reputable interdisciplinary databases containing studies on migration, well-being, and entrepreneurship (including migrant entrepreneurship) as a psychological phenomenon in Western societies, as well as the role of human capital in entrepreneurial entry. A shortlist of databases with relevant literature was compiled, prioritizing journals in entrepreneurship, migration studies, and psychological well-being. Additionally, government and public–private reports (e.g., OECD, World Bank, ILO, Bureau of Statistics), along with books and book chapters, were considered. In total, articles from 43 journals across entrepreneurship, psychology, sociology, and intercultural studies were reviewed.

Table 1 lists the journals searched for thematically related or adjacent research, key findings, open questions, and gaps requiring further investigation.




TABLE 1:List of Journals in the Order of Number of Articles Utilized for the Systematic Literature Review


	List of Journals
	No. of articles





	Entrepreneurship and Regional Development
	12



	Entrepreneurship Theory and Practice
	9



	Journal of Business Venturing
	5



	American Psychological Association
	2



	International Migration
	2



	International Small Business Journal
	2



	Journal of Business Research
	2



	Journal of Ethnic and Migration Studies
	2



	Journal of International Entrepreneurship
	2



	Journal of Small Business and Enterprise Development
	2



	Small Business Economics
	2



	Australian Journal of Social Issues
	1



	Current Sociology
	1



	Edward Elgar Publishing
	1



	Encyclopedia of quality of life and well-being research
	1



	Gender, Work and Organization
	1



	Geografia, Malaysian Journal of Society and Space
	1



	Identity
	1



	International Entrepreneurship and Management Journal
	1



	International Entrepreneurship Review
	1



	International journal of entrepreneurial behaviour & research
	1



	International Journal of Intercultural Relations
	1



	International Journal of Management Reviews
	1



	International Journal of Urban and Regional Research
	1



	IZA Journal of Development and Migration
	1



	Journal of Developmental Entrepreneurship
	1



	Journal of Enterprising Communities
	1



	Journal of Global Mobility
	1



	Journal of Intellectual Capital
	1



	Journal of Intercultural Studies
	1



	Journal of Management
	1



	Journal of Small Business Management
	1



	Journal of Social Issues
	1



	Labour and industry: A journal of the social and economic relations of work
	1



	Migrações Journal - Special Issue on Immigrant Entrepreneurship
	1



	OECD Publication
	1



	Psychological reports
	1



	Research in labor economics
	1



	Routledge
	1



	Socilogica
	1



	Sustainable Entrepreneurship: The Role of Collaboration in the Global Economy
	1



	The Palgrave Handbook of Minority Entrepreneurship (Book Chapter)
	1



	Thunderbird International Business Review
	1



	TUİÇ Akademi
	1



	World Psychiatry
	1




The full list of journals is available in Table 1 (Kumaria et al., 2025), accessible on Figshare: https://doi.org/10.25909/28497260.

Next, search terms were selected for use within the databases accessed through the university library system.

ii) Search terms and keywords

Paul and Criado (2020) note that a literature review may include anywhere from 40 to over 500 relevant papers. However, selecting appropriate articles is challenging, often requiring authors to rely on their expertise to define inclusion and exclusion criteria. Our search terms and keywords were derived from those appearing in article titles, abstracts, or keyword lists. Although this approach may yield a smaller sample size (Paul & Criado, 2020), search terms and keywords were used independently and in combination to expand the search across directly relevant, indirectly related, and adjacent domains, mitigating this limitation.


The full list of search terms is available in Table 3 (Kumaria et al., 2025).

The next section details the database selection process for identifying relevant articles.



iii) Database selection

We initially searched four databases Table 2—Web of Science (WoS), SCOPUS, EBSCOhost, and ProQuest—to identify a single database covering entrepreneurship, migration, and well-being journals. Our search focused on articles with “entrepreneur*” and “well-being” in the title, abstract, or keywords. Based on the initial results, WoS was selected as the preferred database due to its access to interdisciplinary journals spanning entrepreneurship, business, psychology, and migration within a single platform.




TABLE 2:List of Databases Accessed


	Web of Science
	SCOPUS





	EBSCOhost
	ProQuest







TABLE 3:List of search terms in Title, Abstract and/or Keywords


	Entrepreneurship, Self-employment
	Migrant (immigrant, ethnic) Entrepreneurship





	Subjective Well-being
	Entrepreneurial Well-being



	Migrant (immigrant, ethnic) venture creation
	Migrant Well-being



	Entrepreneurial Intention
	Migrant, Entrepreneurial entry



	Migration, self-employment
	Job security, education, middle-class migrant



	Self-employment transition
	Affect, entrepreneurship



	Dispositional affect entrepreneurship.
	Entrepreneurship, Life satisfaction, Migrant



	Migration effect on self, identity
	Affect and well-being



	Eudaimonic well-being, entrepreneurship
	Hedonic Well-being, Entrepreneurship



	Entrepreneurial Self-Efficacy
	Eudaimonia, Identity




WoS provided access to research from major publishers, including Wiley, Elsevier, Taylor & Francis, Harvard Business School Publishing, Sage, Springer Nature, Emerald, Oxford University Press, and the American Psychological Association. Through these publishers, we could access articles from key journals such as Entrepreneurship and Regional Development, Entrepreneurship Theory and Practice, Strategic Entrepreneurship Journal, Journal of Business Venturing, Journal of Small Business Management, Small Business Economics, Journal of International Business Studies, International Journal of Entrepreneurial Behavior & Research, Harvard Business Review, Journal of World Business, Journal of Ethnic and Migration Studies, Sociologica, and Journal of Business Research, among others, as well as articles from lesser known journals and book chapters.

Figure 1 provides WoS Search visualization of publications by countries and regions.

FIGURE 1Web of Science Search Visualization Publication by Countries and Regions.
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Second stage:

i) Article search and selection

In the second stage, the initial search (2017–2023) was later expanded to include earlier articles based on relevance to the research scope. The CRAAP test (Currency, Relevance, Authority, Accuracy, and Purpose) from California State University-Chico was used to assess article credibility (Meriam Library, 2010). Recognized as a practical evaluation framework and a useful starting point for evaluating the credibility and reliability of information sources, the CRAAP test guided the selection of reliable sources, discarding those that did not meet its criteria. When the search period was expanded, in some cases, the “currency” criterion was overlooked when an article’s relevance or theoretical foundation significantly contributed to understanding the observed phenomenon of skilled professional migrants’ entrepreneurial entry.

Appendix 1 details the article search, selection, and coding process (Kumaria et al., 2025) accessible on Figshare: https://doi.org/10.25909/28497260.

Table 4 outlines the inclusion and exclusion criteria (Kumaria et al., 2025) accessible on Figshare: https://doi.org/10.25909/28497260.




TABLE 4:Paper Selection, Inclusion, and Exclusion Criteria


	Criteria
	Inclusion
	Exclusion





	Time span
	Initially 2017 – 2023, for relevancy, papers prior to this period were also reviewed.
	Initially those beyond 2017



	Language
	English
	Other



	Focus
	Migration, Migrant Entrepreneurship, Emotional Psychological (identity, well-being, eduaimonic, hedonic, affect)
	



	Publication Type
	– A peer-reviewed paper published in leading journals.
– Book chapters.
– Government-funded and publicly available reports
	– Non-peer-reviewed publications.
– Dissertation/theses
– Conference papers and abstracts




The WoS search initially yielded 1,618 results (Appendix 1). Figure 2 visualizes the number of articles by publication year, while Figure 3 presents a breakdown by journal titles.

FIGURE 2Web of Science Search Visualization by Number of Articles and Year of Publication.
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FIGURE 3Web of Science Search Visualization by Publication Titles.
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Further refinement of the search led to 268 articles; these were reviewed at a high level by examining abstracts, introductions, and conclusions. This ensured that the research scope had not been previously explored and would contribute new knowledge to the literature. Themes, open questions, and future research agendas identified in these articles were used to refine the research objective. A final selection of 76 interdisciplinary articles was made based on three inclusion criteria: (1) the articles should focus on well-being, entrepreneurship, and migration, either jointly or independently; (2) most should be published in high-impact journals; (3) they should have citations and relevance to the research topic, assessed using the Web of Science citation analysis tool. The final selection consisted of 76 articles, 3 book chapters, and 6 grey literature sources (government or publicly funded reports), which formed the basis for the proposed conceptual framework.

Third stage:

i) Systematic reading, coding (labelling, organizing, categorizing), and analysis

The third stage of the systematic review, as outlined by Tranfield et al. (2003), involved systematic reading, review, and note-keeping of papers relevant to the thematic and topical requirement addressing the research question. The process involved organizing articles into labels and categorizing these labels into three categories: antecedent, behavior, and consequences.

Appendix 2 provides the high-level coding and categorization of these labels (Kumaria et al., 2025), accessible on Figshare: https://doi.org/10.25909/28497260.

Table 5 can be found in Appendix 3 (Kumaria et al., 2025), accessible on Figshare: https://doi.org/10.25909/28497260.

It presents detailed coding, labels, and categorizations for each article, including titles, keywords, original author-assigned labels, citation counts, and our organizing labels and categories.

For example, the article “Multiculturalism and Entrepreneurial Intentions: Understanding the Mediating Role of Cognitions” by Dheer and Lenartowicz (2018), cited 103 times, carried author-assigned labels like “Biculturals, identity integration, entrepreneurial intention, psychological and cognitive factors influencing intentions.” We organized it under labels such as Identity integration, Cognition, Environmental factors, Use of capital, Entrepreneurial intentions, and Opportunity identification. It was categorized within Antecedent/Impact on self, Subjective; Behavior/Use of capital; and Consequence/Entrepreneurial entry.

Through this process, articles were curated and organized using Zotero and MS Excel, with themes identified and categorized. Litmaps AI was used to generate a review map to explore article themes, their adjacency, and journal impact.

Figure 4 shows the literature review articles and their adjacency towards the research parameters.

FIGURE 4Literature Review Articles and Their Adjacency Map.
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The thematic codes were analyzed and synthesized to develop a novel conceptual framework. The editorial “Entrepreneurship and Well-being: Past, Present, and Future” (Wiklund et al., 2019) served as the starting point to explore the well-being and affective dimensions of entrepreneurial entry. Psychological theories on EI and EWB by Waterman and Schwartz (2013) and Ryff (2019) provided a foundation for understanding these dimensions. The works of Nikolaev et al. (2020) and Arora et al. (2013) on dispositional affect informed the understanding of this aspect in entrepreneurial entry. Additionally, Kloosterman’s (2010) research on migrant entrepreneurship, highlighting the unique use of human capital (skills and resources) by migrant entrepreneurs, contributed to the building of the conceptual framework that provides an understanding of the observed phenomenon of FGSPM’s entrepreneurial entry without prior entrepreneurial experience in Western society.

The next section provides the descriptive findings of the literature review, followed by a discussion.

DESCRIPTIVE FINDINGS AND DISCUSSION

Many Western nations, grappling with demographic challenges and a shortage of skilled labor, have implemented programs to support skilled migration (Bailey & Mulder, 2017; Hunt, 2010). Countries such as Canada, Australia, New Zealand, the United Kingdom (UK), the United States of America (USA), and members of the European Union (EU) offer pathways for skilled migrants to obtain long-term residency and citizenship. Examples include the EU’s Blue Card initiative, the USA’s EB1 visa category, and Australia’s skilled migration program. These skill-based visas are predominantly utilized by professionals originating from developing or underdeveloped economies (Pio, 2007).

Australia and Canada (Aliaga-Isla & Rialp, 2013; Gunasekara et al., 2019, Sherrell, 2015) are prominent examples of Western societies heavily reliant on permanent migrants from demographically rich developing countries for economic and population growth. In Australia, seven of the top 10 countries of migrant origin are located in Asia (Department of Home Affairs Website, n.d.). Since 2020, over 1.7 million skilled permanent migrants have settled in Australia, with approximately 700,000, or 41%, coming from countries such as India, China, Malaysia, Sri Lanka, and Pakistan (ABS, 2021). Similarly, the 2021 Canadian census reveals that of the 1.3 million new permanent migrants who settled between 2016 and 2021, 62% were from Asia, including the Middle East (Government of Canada, 2022).

Defining culture at the national level can be overly simplistic, especially considering the diverse ethnic makeup of many Western countries. Skilled migrants often come from non-white, collectivist cultures and must adapt to the individualistic values of Western societies, which can pose challenges for their social and professional integration (Green et al., 2005; Klyver & Foley, 2012). These self-initiated middling migrants (Mar, 2005; Robertson, 2019) are typically middle-class professionals in their home countries who migrate without pre-arranged jobs. Instead, they rely on their skills and qualifications (Collins, 2008) to secure skilled visas, aiming to utilize their human capital—leveraging past work experience and education—to integrate into the labor market of their host country (Doherty et al., 2013; Guttormsen, 2017; Mohyuddin et al., 2022).

For instance, Australia runs one of the most successful skilled migration programs (Phillips & Simon-Davies, 2017), utilizing a points-based system (Gunasekara et al., 2019). Points are awarded based on factors such as age, qualifications, work experience, and additional incentives for regional migration, as identified through skill shortages and industry consultations (Immigration and Citizenship Website, 2024). While skilled migrant visa holders are granted unrestricted work rights in Australia, employment is not guaranteed.

Research on migrant entrepreneurship reveals mixed motivations for starting businesses. De Vries (2012), citing Rai (2008), notes that Indian migrants in New Zealand often turn to entrepreneurship only after failing to secure employment. Similarly, Clark and Drinkwater (2010) argue that individuals with higher qualifications prefer professional employment over entrepreneurship. Consequently, skilled migrants arriving in Western societies typically aim to leverage their human capital for employment, often considering it a more desirable path than entrepreneurship. In contrast, literature suggests that migration is linked to increased entrepreneurial activity (Dana & Morris, 2007; Williams & Krasniqi, 2018), with some studies showing that experiences of discrimination push migrants toward necessity entrepreneurship (NE) (Mueller & Pieperhoff, 2023; Jamaludin et al., 2020).

Migrant entrepreneurship research has traditionally been economically driven, using frameworks like:


	Push–pull framework (Bates, 1997; De Freitas, 1991; Fairlie & Meyer, 1996)

	Opportunity–necessity entrepreneurship framework (Fairlie & Fossen, 2020; Mueller & Pieperhoff, 2023)

	Mixed-embeddedness framework (Jones & Ram, 2007; Kloosterman, 2010; Ram et al., 2017; Peters, 2002; Verver et al., 2020)



These frameworks emphasize economic and place perspectives as enablers for migrant entrepreneurship. However, psychological well-being has recently gained attention, especially in the context of necessity entrepreneurship (Mueller & Pieperhoff, 2023). This aligns with a broader understanding of the psychological perspectives of well-being within the entrepreneurship domain (Wiklund et al., 2019). Despite this emerging focus, migrant entrepreneurship has not been thoroughly examined through the lens of EWB, highlighting a significant research gap.

We will now share the findings and the discussion of the inter-disciplinary literature review, initially looking at the literature on migration and well-being, followed by the literature review on disposition and entrepreneurship, and finally the literature on migrants’ utilization of capabilities towards entrepreneurial entry.

Migration, Identity, and Well-Being

Ram et al. (2008) highlight that migrant entrepreneurship has traditionally been a peripheral topic in entrepreneurial research. However, there is growing interest in examining migrant entrepreneurs’ experiences from various perspectives, including psychological well-being (Anderson et al., 2010; Chand & Ghorbani, 2011; Koning & Verver, 2013; Williams & Krasniqi, 2018). Recent entrepreneurial literature has increasingly adopted psychological theories that consider well-being as both a dependent variable and a foundational element of venture creation (Wiklund et al., 2019). Ryff (2019) suggests that EWB can help identify individuals inclined toward entrepreneurship, emphasizing that having a sense of purpose in life is central to EWB and serves as a driving force for meaningful and goal-oriented actions.

Madjdi et al. (2024) discuss how personal identity influences individuals’ perception of situations and shapes their understanding of their environment. Similarly, Dheer and Lenartowicz (2018) argue that bicultural identity integration plays a cognitive role in shaping migrants’ entrepreneurial intentions. Prinz (2019) links the loss of cultural identity among migrants to their economic well-being in the host country. Ivanova-Gongne et al. (2021) provide insights into the diverse nature of role identities and the sensemaking processes that connect them, highlighting their influence on entrepreneurial motivations and activities. Phinney et al. (2001) examine the interrelationship between migrant ethnic and national identity and its impact on psychological well-being.

Despite these discussions, entrepreneurship research has yet to explore the role of EI functioning when examining identity or EWB. However, there is strong evidence suggesting that EI plays a crucial role in shaping EWB. Waterman and Schwartz (2013) argue that exploring the metaphors of self-creation and self-discovery can enhance our understanding of the relationship between identity functioning and well-being concepts, as well as the nature of a fulfilling life. Within entrepreneurship literature, psychological well-being has been accepted to be a very important part of living a fulfilling and flourishing life, is connected to people’s capacity to work, and maintain positive relationships (Wiklund et al., 2019). Wiklund et al. (2019) define entrepreneurial well-being as “the experience of satisfaction, positive affect, infrequent negative affect, and psychological functioning in relation to developing, starting, growing, and running an entrepreneurial venture.”

When skilled migrants relocate to a new country, they often expect that their advanced education and expertise will lead to better career opportunities and an improved quality of life. However, despite programs like Australia’s skilled migration initiative, many still struggle to find employment that aligns with their qualifications and experience (Hyndman-Rizk & de Klerk, 2019; Gänser-Stickler et al., 2022). Mueller and Pieperhoff (2023), referencing Constant and Zimmerman (2006), highlight discrimination as a significant barrier affecting migrants’ job prospects. Similarly, Cameron et al. (2019) discuss the underutilization of human capital in Australia, where skilled migration visas recognize overseas qualifications, but industries and employers often fail to value them appropriately.

Souto-Otero and Villalba-Garcia (2015) emphasize the economic importance of securing employment that matches migrants’ skills to prevent issues like skills wastage, atrophy, and downward mobility. However, in practice, prior learning and qualifications do not always translate into job opportunities, leading to the underutilization of human capital—a situation Carr (2004) refers to as a “broken promise” for skilled migrants. The migration literature describes this phenomenon using terms such as skills wastage, deskilling, de-credentialing, transition penalties, and underemployment (Cameron, 2011; Constable et al., 2004; Fang et al., 2009; Grant & Nadin, 2007; Guo, 2009; Reitz, 2001; Shah & Burke, 2005).

The failure to fully utilize skilled migrants’ talents results in economic losses, as many are forced into unemployment or roles below their skill level, impacting their financial stability (Fernando et al., 2015). In some cases, this leads to a decline in their social mobility compared to the professional status they held in their home country (Collins & Low, 2010). Research by Guo (2009) and Guo and DeVoretz (2006) further illustrates how employment barriers intensify economic and social challenges for skilled migrants. Wiklund et al. (2019) propose that entrepreneurship can serve as a pathway for migrants as well as, nascent entrepreneurs (Carter et al. 2003) facing financial difficulties, offering them autonomy, self-determination, and a way to improve their circumstances when traditional employment opportunities are limited.

Migrants often face multiple stressors that can affect their mental well-being (Dheer, 2023), including the loss of cultural traditions, religious practices, social and professional networks, and support systems. They must also adjust to a new culture, navigate shifts in personal agency, and redefine their identity and self-concept (Bhugra & Becker, 2005; De Alwis & Parr, 2018). These challenges are particularly pronounced for first-generation migrants from collectivist societies to individualist ones, as they may be more vulnerable to feelings of alienation, mental distress, and difficulties integrating into their new environment. The loss of familiar surroundings, social connections, and changes in value systems can resemble a grieving process, impacting a migrant’s mental well-being (Bhugra & Becker, 2005). Zoogah et al. (2023) emphasize that work plays a fundamental role in human life, and a sense of worth in one’s profession is crucial to maintaining a stable identity. For many FGSPM, migration often leads to a profound sense of cultural loss, weakened social networks, and identity shifts, affecting how they perceive themselves in a new social and professional context.

Changes in a migrant’s social environment can serve as psychological turning points, leading to significant shifts in their identity and well-being (Wethington, 2003, 2005). These turning points, whether positive or negative, create long-lasting changes in a person’s life and are closely linked to the stresses and challenges of migration. For self-initiated FGSPMs, the transition to an unfamiliar Western society can be particularly impactful. When their expected career and life outcomes are not realized, the combination of leaving familiar surroundings and facing underutilization of their skills can lead to social and economic insecurity, ultimately affecting their EI functioning and overall EWB.

These psychological turning points can reshape a migrant’s sense of self, affecting their self-belief, confidence, and pre-migration EI, particularly in terms of self-esteem and perceived control over their life. Given that EI functioning is linked to subjective well-being, migrants may turn to entrepreneurship as a means of self-discovery—allowing them to recognize their strengths, limitations, and natural inclinations. Through this process, they engage in identity self-creation/self-construction, establishing new goals, values, and beliefs that provide direction, purpose, and meaning in their new environment (Stephan et al., 2020).

We therefore respond to RQ1 and propose that migration’s effect on FGSPM’s well-being in a Western society serve as a key antecedent that positively correlates with entrepreneurship as a means to address EI functioning and well-being crisis. Entrepreneurial venture thus becomes a vehicle in resolving this crisis. However, not all FGSPM choose entrepreneurship as a pathway. Those who do may be influenced by their individual traits, particularly their disposition.

In the next section, we considered the dispositional affect and entrepreneurship literature to validate if dispositional affect of FGSPM can enable entrepreneurial entry.

Dispositional Affect and Entrepreneurship

The experiences of migrants’ and their responses to external and internal stimuli can be attributed to their affective dispositional traits. Affective traits are stable states and reflect how individuals typically experience positive or negative affect most of the time; they are similar to personality (Delgado-García et al., 2015; Niven, 2013; Rusting, 1998; Watson & Clark, 1984; Watson et al., 1988). Foo et al. (2015) cite Lyubomirsky et al. (2005), noting that while state and dispositional affect are distinct, they have parallel and similar effects. In our review, we examined literature on both positive (PA) and negative (NA) dispositional affect, focusing on their connection to entrepreneurial action aimed at well-being repair and resolving the crisis of EI functioning. We align with Nikolaev et al. (2020) in asserting that PA and NA, rather than temporary state affect, are crucial motivational triggers for self-employment decisions.

Positive and negative affective experiences, based on stimuli, are represented on a two-dimensional framework of arousal and valence, both working on a continuum (Feldman, 1995). Arousal reflects the intensity of emotion in response to stimuli, with high (low) arousal indicating a distressed/anxious (calming) experience. Valence relates to the pleasantness (unpleasantness) of the emotion, corresponding to positive (negative) feelings such as happiness (sadness). Affect (PA/NA) can be categorized into four quadrants based on stimuli and an individual’s homeostasis, which refers to the baseline contentment level that an individual returns to after experiencing a stimulus (Feldman, 1995).

When stimuli and the environment are unfavorable, as in the case of an FGSPM, restoring baseline contentment (Homeostatically Protected Mood—HPMood) becomes difficult (Cummins et al., 2021, p. 17). This can negatively impact the well-being and stable state of an individual to a varying extent, depending on individual resilience and available support. Entrepreneurial literature has explored how both positive and negative emotions and disposition influence entrepreneurial action. Foo et al. (2015) note that high emotional intensity, regardless of positive or negative valence, is linked to increased entrepreneurial action. Affect significantly influences an individual’s decision to engage in or withdraw from key endeavors (Emmons & Diener, 1986; Poblete et al., 2023; Schank & Abelson, 2013).

Nikolaev et al. (2020) highlight that emotional experiences are key components in the mechanisms of motivation and self-regulation, guiding individuals in goal pursuit while effectively navigating their surroundings (Bechara et al., 2000; Damasio, 2000). This understanding extends to various domains, including entrepreneurship (Nambisan & Baron, 2013; Shir, 2015). Arora et al. (2013) note that affective disposition influences how context is perceived and interpreted; this context may impact an individual’s affect and the link between high-activation emotions (arousal) and entrepreneurial self-efficacy. The impact of emotions, therefore, plays a particularly influential role in motivating entrepreneurial entry.

Entrepreneurship, a self-driven and goal-oriented pursuit (Shir, 2015), offers potential for long-term well-being and mental health (Shir et al., 2019; Stephan, 2018), making it appealing for those seeking positive life transformations. Entrepreneurial literature suggests that both positively and negatively disposed individuals may be driven to entrepreneurship. Nikolaev et al. (2020) found that individuals with high dispositional negative affect and job dissatisfaction are more likely to take risks and pursue entrepreneurship, suggesting that prolonged negative affect may fuel entrepreneurial behavior.

A lack of well-being, leading to anger and negative emotions, can prompt the start of a business (Foo, 2011; Foo et al., 2009). Ryan and Deci (2017) highlight that individuals seek growth and improvement, including in their well-being. Entrepreneurship can offer a way to grow and nurture their well-being (Shir et al., 2019; Williams & Shepherd, 2016). We agree with Nikolaev et al. (2020) that dispositional affect can strongly motivate entrepreneurial entry, with individuals experiencing more negative affect may have a greater tendency to pursue self-employment to improve life satisfaction.

In response to RQ2, we propose that FGSPMs who choose entrepreneurship over employment in the host country do so due to their dispositional affect; whether positive or negative, this acts as an enabler in resolving the crisis of EWB through entrepreneurial entry.

Next, we examine the migrant entrepreneurship literature to validate how migrants leverage their capabilities—specifically, making the most of what they possess, namely, human capital—when starting an entrepreneurial journey.

Ethnic Migrant Entrepreneurship and Use of Human Capital

Immigrants tend to have higher per-capita new venture creation rates than the broader population (Dabić et al., 2020; Dana & Morris, 2007; Dheer, 2018; Rametse et al., 2018). For instance, Sweeney (2018) found that one-third of small businesses in Australia are run by migrants, and 83% of migrant business owners did not own a business before arriving. Studies in English-speaking countries show that migrants from non-English backgrounds tend to have poorer labor market outcomes in terms of employment compared to those from English-speaking backgrounds (Borooah & Mangan, 2002; Breunig et al., 2013; De Alwis & Parr, 2018; Ho & Alcorso, 2004). Hiebert (2002) and De Vries (2012), cited in Azmat and Fujimoto (2016), argue that ethnic and migrant entrepreneurship helps immigrants integrate into the host society.

FGSPM faces challenges in finding opportunities that match their human capital (skills, education, competence), limiting their chances of securing employment aligned with their qualifications, leading to underemployment and skill wastage (Kler, 2006; Robertson & Runganaikaloo, 2014). Colakoglu et al. (2018) describe a “temporal transition penalty” migrants incur due to underutilized skills, job search time, and lost income. The migrant entrepreneurship literature highlights labor discrimination and job dissatisfaction as key factors driving migrants toward entrepreneurship (Jones et al., 2012, 2017; Lassalle & Shaw, 2021; Mueller & Pieperhoff, 2023; Virdee, 2014).

Hopp and Martin (2017) argue that migrants earn significantly lower wages in employment than non-migrants. Thus, choosing entrepreneurship is often a deliberate decision after assessing alternatives. Williams and Krasniqi (2018) found that migration experience and time spent in the host country positively influence entrepreneurial likelihood. Hyndman-Rizk and de Klerk (2019) highlight structural, cultural, and legal barriers that restrict skilled migrants’ full use of their human capital, limiting social and economic growth. However, limited social and cultural capital does not prevent entrepreneurial migrants from leveraging their skills (Elo, 2016).

Skilled migrants, with higher educational attainment, are adept at recognizing opportunities, linking human capital utilization to entrepreneurship (Dheer, 2018; Williams et al., 2017). Social networks significantly influence entrepreneurial activity (Klyver & Foley, 2012). Kshetri (2013) argues that migrant entrepreneurs compensate for limited social and cultural capital by adopting transnational traits—blending home and host country behaviors—to advance their entrepreneurial ventures. The mixed embeddedness model (Kloosterman et al., 1999), validated by extensive research, highlights how migrants leverage innate skills and resources in advancing their personal objectives within the host country’s opportunity structure to achieve entrepreneurial success.

Migrants may possess or acquire skills and resources during the self-employment transition. From a eudaimonic perspective of EI, this process involves the metaphors of self-discovery and self-construction, including recognizing innate capabilities, understanding deficits, and working towards addressing them. Acquiring new skills and resources enhances FGSPM’s human capital—for example, improving host-country language skills and business training, both of which have a positive correlation to entrepreneurial venture creation (Williams & Krasniqi, 2018).

Klyver and Foley (2012) state entrepreneurs are recognized for sourcing resources from their social networks, which are vital supplements to their existing assets. Moreover, for entrepreneurial success, proficiency in networking across cultural and/or racial barriers is essential (Li et al., 2018). Improving language skills or business training helps migrants build social capital by networking with natives, aiding opportunity identification. Research on migrant entrepreneurship confirms that entrepreneurs effectively utilize and enhance their human (Elo, 2016) capital (skills, competence, and education), strengthening their social networks (Barberis & Solano, 2018). These networks, in turn, support opportunity recognition and business creation.

Foo et al. (2015) propose that opportunity identification involves two cognitive processes: active search (Baron, 2006; Fiet et al., 2004) and knowledge integration (Baron, 2004; Tang et al., 2012). Active search requires motivation (Minola et al., 2016), often driven by affective arousal (drive and a sense of urgency), prompting action. Skilled migrants’ high human capital enables them to process and integrate knowledge, fostering self-discovery (better understanding oneself and their surroundings). Consequently, we respond to RQ3 and RQ4, proposing that FGSPM migrate to Western societies for professional and lifestyle opportunities, aiming to utilize their human capital towards employment aligned with their skills. When these expectations remain unmet (a “broken promise”) within the host country, they turn to entrepreneurship, leveraging and continuously developing their skills, experience, and education to initiate new ventures.

The Conceptual Framework

Based on the review of literature, we propose the conceptual framework depicted in Figure 5.

FIGURE 5Conceptual Framework—FGSPM Entrepreneurial Entry.
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The framework incorporates EI Theory, which suggests that identity-related activities are intrinsically motivated, involving potential identity-related goals, values, beliefs, and roles a person chooses in life. These choices, made by adulthood, represent the “better” options to pursue. Success in terms of EWB at the individual level will predict the extent of engagement in intrinsically motivated, identity-related activities (Waterman & Schwartz, 2024). For an FGSPM, the pre-migration identity is established and functioning with identity-related goals, values, beliefs, and roles the individual performs in the home country. Through skilled migration programs, they seek to enhance their EWB by pursuing identity-related goals they believe will be fully realized in the host country. However, post-migration experiences often differ. Cameron et al. (2019), citing Coates and Carr’s (2005) study, highlight the “broken promise” of the Australian skilled migration system, where the points system raises expectations of better employment and life prospects, but barriers to full employment undermine these expectations.

Post-migration experiences create an EWB crisis for skilled migrants, particularly in terms of EI functioning. Losing one’s culture, social network, and familiar surroundings, along with facing discrimination, poor labor market integration, and reduced mobility, triggers a major psychological turning point. Wethington (2003, 2005) describes these turning points as catalysts for profound psychological change. This impacts the established EI, leading to a crisis that affects well-being. Resolving the identity crisis requires reclaiming the pre-migration self, including being able to fully utilize one’s potential. The EI and well-being crisis acts as a trigger (antecedent) for entrepreneurial entry, shaped by the migrant’s experiences in the host country. In the context of FGSPMs decision to pursue entrepreneurship over employment, well-being aligns with the EI functioning crisis. The FGSPM engages in self-creation through goal-setting that provides direction, purpose, and meaning, alongside self-discovery (knowing one’s own self—strengths, weaknesses, and the external surroundings).

FGSPM who choose entrepreneurship may be influenced by their disposition. As Arora et al. (2013) argue, individuals’ perceptions and interpretations of their context can be shaped by affective disposition, which can also be affected by the context itself. Dispositional affect, whether positive or negative, impacts entrepreneurial entry. Those experiencing greater negative affect may be more motivated to change their situation, and thus more likely to pursue entrepreneurship (Nikolaev et al., 2020). The dispositional affect is an enabler, rather than the starting point towards the decision to enter entrepreneurship.

After deciding to enter entrepreneurship, FGSPMs leverage available resources, primarily their human capital—innate skills, experiences, and qualifications—to identify opportunities through active search and knowledge integration (Chavan & Taksa, 2017; Eugene Terungwa & Vilmante, 2018; Salamanca & Alcaraz, 2022; Samaratunge et al., 2015; Walsh & Cooney, 2022; Wang & Warn, 2018; Williams & Krasniqi, 2018). They also enhance their human capital through self-creation activities, such as improving language skills, upgrading education, and expanding their social network, which aids integration into the host society (Williams & Krasniqi, 2018). This use of human capital is the behavior exhibited by the entrepreneurial skilled migrant that supports their entrepreneurial pursuits.

In Western society, entrepreneurial entry by an FGSPM lacking prior entrepreneurial experience helps resolve the EWB crisis, especially the crisis in EI functioning. Entrepreneurship allows the migrant to establish their self-concept shaped by goals, values, beliefs, and the role they play as an entrepreneur. Entrepreneurship, as both an ascription and a personal choice, provides direction, purpose, and meaning, supporting the skilled migrant’s EWB.

In the next section, we present the conclusion, limitations, and the future research agenda.

CONCLUSION, LIMITATIONS, AND FUTURE RESEARCH AGENDA

Our proposed conceptual framework has limitations. First, as entrepreneurial discourse increasingly shifts towards well-being, we focused on articles that contribute to this area. Given the broad scope of well-being in psychology, we emphasized the eudaimonic tradition over the hedonic one for two reasons: (1) the growing focus on entrepreneurial well-being (EWB) in entrepreneurship literature, and (2) our aim to highlight entrepreneurship over employment, especially for skilled professional migrants in host countries with limited entrepreneurial experience. For these migrants, entrepreneurial entry involves a process of new identity formation through self-creation/self-construction and self-discovery, ultimately leading to EWB.

Second, since the exploration of identity within the EWB discourse is still emerging, our review required interdisciplinary research, connecting currently unlinked literature streams. While bold, this approach posed challenges where decisions needed to be made on what should constitute identity. Given the focus on EWB, we determined that the connecting thread on identity should be eudaimonic, leading us to consider EI theory in relation to well-being. Another limitation is that to reduce biases and avoid excluding relevant articles, we included publications from journals with lower impact factors. This broadened the scope of research in this area. Lastly, while our framework is based on the observed phenomenon of FGSPMs entrepreneurial entry, we have not considered other migrant groups (e.g., refugees, asylum seekers, lottery-based immigrants) experiences towards eudaimonic challenges. However, the framework can be applied to test its validity with these cohorts.

This research, when incorporated into future research agendas, contributes to entrepreneurial literature by examining EWB through the lens of EI functioning as a psychological resource. The role of EI and EWB crises as antecedents to entrepreneurial pursuits, particularly among ethnic entrepreneurs in Western, migrant-receiving countries, requires further exploration. As Western countries increasingly depend on skilled migrants from developing nations, the phenomenon of entrepreneurial venture creation among these migrants warrants in-depth investigation, focusing on psychological EWB and its connection to EI in their entrepreneurial entry decisions.

Our framework introduces a novel conceptualization of the EI functioning crisis as an antecedent to EWB crises, prompting FGSPMs to consider entrepreneurship. We acknowledge the existing contribution within entrepreneurial literature that those who choose self-employment over others do so based on their dispositional affect. However, dispositional affect acts as an enabler of entrepreneurial entry. The EI functioning crisis leading to the EWB crisis as an antecedent to entrepreneurial entry is our novel contribution through this framework.

This research and conceptual framework provide a strong foundation for entrepreneurship and international business scholars to empirically test and validate its functionality. Future studies could focus on FGSPM entrepreneurs from diverse backgrounds, such as Indian professionals who migrated to English-speaking countries under skilled visa programs and transitioned to entrepreneurship. International business scholars could explore its impact on talent pools and the socioeconomic landscape of migrant-receiving Western countries.

Empirical research to test the framework could employ qualitative, quantitative, or mixed methods, using interviews or experiments to capture subjective experiences, as well as measurement of EI and EWB variables using established scales for longitudinal studies. Validating this framework would enhance understanding of psychological well-being and identity functioning in the context of migrant entrepreneurship while offering deeper insights into the unique interplay between migration, identity reconstruction, and entrepreneurial pursuits, advancing the field of entrepreneurship studies.

This research and its empirical validation offer valuable practical insights for policymakers interested in immigration and entrepreneurship, given their impact on economic development (Dabić et al., 2020). With limited policy support for immigrant entrepreneurship (Hyndman-Rizk & de Klerk, 2019) despite its role in wealth and job creation (Kerr & Kerr, 2016), this study can offer novel insights not provided earlier on opportunities that policymakers may have to support skilled professionals from culturally and linguistically diverse backgrounds through tailored entrepreneurial and psychological infrastructure.

Such infrastructure could help skilled migrants pursue self-employment aligned with their expertise, maximizing their human capital and reducing the EWB crisis. Policies may include networked communities, establishment of entrepreneurial and psychological ecosystems, dedicated support networks, community spaces that foster business aspirations and well-being, funding from government and industry sources, and language and occupation/opportunity-specific training via tertiary or vocational institutions.
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APPENDIX 1:Overview of steps for article search, selection, and coding process.
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APPENDIX 2:Coding label organizing and categorization the Antecedent, Behavior, and Consequence of articles.
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APPENDIX 3:Labels and Categorization of Reviewed Studies


	Citations
	Article
	Keywords, labels used in the article
	Label used in our organization
	How the label is categorized





	93
	Wethington Elaine (2003)
	psychological turning point, learning new things about themselves,
	self, identity, meaning of life, environment challenges, risk taking
	Antecedent/Life Satisfaction, well-being, impact on self; Behavior/self-discovery, self-construction



	66
	Waterman and Schwartz (2013)
	Identity formation, self-creation, self-construction, self-discovery
	Eudaimonic well-being, Identity choices, meaningfulness, life satisfaction
	Antecedent/Life Satisfaction, well-being, impact on self; Behavior/self-discovery, self-construction



	11
	De Alwis, Sheruni, and Nick Parr (2018)
	Ethnic migrant, Social issues, employment, skill wastage
	Over education migrant, poor labour market outcomes, under-utilization and non-transferability of human capital, non-English background as disadvantage, language as mobility barrier, skill wastage
	Antecedent/Migration experiences, Impact on self, Identity, Life Satisfaction;



	125
	Robertson, Shanthi (2019)
	Asia, Australia, middling migrants, migration, temporality
	Temporality’s impact on migrant, contingent and indentured temporality, downward mobility, disruption of biography timescales, retrain-going backwards, Institutions & Structural barriers
	Antecedent/Migration Experiences, Impact on Self; Behavior/Self-Improvement



	137
	Dana, Léo-Paul (2007)
	Immigrant, host country factors, Ethnic Networks, Co-ethnic dependency
	Environmental Challenges, Migrant capabilities, Bricolage, Use of Capital and Network, Learning & Knowledge acquisition, Opportunity Structure
	Antecedent/Migration Experiences, Impact on Self; Behavior/Use of Capital Consequence/Entrepreneurial Entry



	39
	Niemiec, Christopher P. (2023)
	psychological well-being, eudaimonia, self-realization, meaningful life,
	meaning in life, employment providing identity and status, personal growth, self-realization, subjective.
	Antecedent/eudaimonic well-being, life satisfaction, impact on self



	2
	Poblete, Carlos, Vesna Mandakovic, and Mauricio Apablaza (2023)
	Migrant entrepreneurship; homesickness; ideation process; entrepreneur
	migration reasons (political, economic), homesickness, psychological distress, impact on affective processes, depressive mood, unstable environment, unfamiliar social demands, negative emotions, decrease in self-esteem and lack of connectedness, separating from one’s old environment to difficulties adapting to one’s new environment, personal migratory history, entrepreneurship – barriers and opportunities faced during their entrepreneurial process, prior experiences and professional trajectory, and episodes of discrimination
	Antecedent/Migration experiences, Impact on self, Identity, Life Satisfaction; Enabler/Affect; Consequence/ Entrepreneurship



	1
	Mueller, Helene, and Martina Pieperhoff (2023)
	necessity entrepreneurship; push entrepreneurship; opportunity entrepreneurship; pull entrepreneurship; GEM; systematic literature review
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Search Process (yielding a total of 219 studies)

Step 1:

We initially searched four databases (Web of Science, SCOPUS, EBSCOHost, and ProQuest) to shortlist a
single database that included studies from the top 10 journals in entreprencurship, migration, and well-being.

We focused on articles that contained “entrepreneur® and “wellbeing” in the title, abstract, or keywords.
After reviewing the scarch results from these databases, we selected Web of Science (WoS) as the database for our
review. WoS included the top nine entreprencurship journals, as well as leading business, psychology, and migration
journals, which aligned with our research parameters.

The period initially considered was between 2017 and 2023, which was later expanded for relevancy.

| |

Step 2: PART 1 of 2

In the WoS database, we utilized the following search criteria to align with our rescarch objective. We focused on
published articles within the Business, Management, and Psychology categorics and considered Western countrics. To
gain visibility on the work done within the entrepreneur well-being domain, we initially excluded migrant search eriteria.

Publication Years: 2023 or 2022 or 2021 or 2020 or 2019 or 2018 or 2017.

Document Types: Article

Web of Science Categories: Business or Management or Psychology

Citation Topics Meso: 6.3 Management

Citation Topies Micro: 6.3.726 Entrepreneurship

Web of Science Index: Social Sciences Citation Index (SSCI)

Languages: English

Countries/Regions:

o USA or ENGLAND or GERMANY or SPAIN or ITALY or FRANCE or AUSTRALIA or CANADA or
NETHERLANDS or SWEDEN or FINLAND or DENMARK or SCOTLAND or PORTUGAL or
SWITZERLAND or NORWAY or POLAND or BELGIUM or IRELAND or NEW ZEALAND or AUSTRIA or
WALES or CZECH REPUBLIC or GREECE or ISRAEL or SLOVAKIA or HUNGARY or CROATIA or
CYPRUS or SERBIA or LITHUANIA or SLOVENIA or ICELAND or LIECHTENSTEIN or LUXEMBOURG
or BULGARIA or LATVIA or MONACO or NORTH IRELAND or ESTONIA.

o Publishers:

o Wiley or Elsevier or Taylor & Francis or Harvard Business School Publishing Corporation or Sage or Springer
Nature or Emerald Group Publishing or Oxford Univ Press or Amer Psychological Assoc or Cambridge Univ

o Publication Titles:

o JOURNAL OF INTERNATIONAL BUSINESS STUDIES or INTERNATIONAL JOURNAL OF
ENTREPRENEURIAL BEHAVIOR RESEARCH or ENTREPRENEURSHIP AND REGIONAL
DEVELOPMENT or ENTREPRENEURSHIP THEORY AND PRACTICE or STRATEGIC
ENTREPRENEURSHIP JOURNAL or INTERNATIONAL JOURNAL OF ENTREPRENEURIAL
BEHAVIOUR RESEARCH or JOURNAL OF BUSINESS VENTURING or JOURNAL OF SMALL
BUSINESS MANAGEMENT or HARVARD BUSINESS REVIEW or JOURNAL OF WORLD BUSINESS or
SMALL BUSINESS ECONOMICS.

o Search terms:

o Title, Abstract and Author Keyword are all "entreprencur® wellbeing”.

o Keywords added: SHOULD INCLUDE: Affect, ENTREPRENEURIAL INTENTION, ENTREPRENEURIAL
SELF-EFFICACY, ENTREPRENEURSHIP, Eudaimonia, Hedonism, SUBJECTIVE WELLBEING,
WELLBEING

https://www.webofscience.com/wos/wosce/summary/bbc9e620-7¢50-4017-9212-¢0d6¢25bSa8b-eb04994a/relevance/1
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Migration Experiences [45]
Impact on self* (55]
Impact on well-being®** [41]

Identity** [20]
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Subjective Well-Being (9]
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Entreprencurial Entry 32]
Entreprencurial Venture (4]
Entreprencurial Advantage [1]

Enablers

Behavior

Disposition [4]
)

Eflicacy, Self-Determination,

**ldentity: ineludes, Ethnic dentity, Migrant Identity, Entreprencurial Identity,
Personal Identity (1), Eduamonic Identity (0 studies within entreprencurial
literature)

- **Impact on Well-Being: includes,studics that have considered, well-being in
10 be subjective,

B1
Use of Network (23]
Self-Improvement [2]
Self-Discovery [2]
Self-Construction [3]
Challenging Structures [1]
Cross-Cultural Adaptation [1]
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Step 2: PART 2 of 2

We further refined our search by modifying the Title, Abstract, and Author keywords to include "entreprencurial

wellbeing" and added additional keywords such as "life satisfaction", "entreprencurial entry." We kept all other terms (countrics,

journals, etc.) similar to those used in STEP 2 ~ PART 1. Despite these changes, the number of articles remained unchanged at

1,618.

e Title: entreprencurial wellbeing, and

o Abstract: entreprencur, wellbeing, life satisfaction, cudaimonic wellbeing, hedonic wellbeing, dispositional affect,
entreprencurial entry and

o Author Keywords: wellbeing, life satisfaction, eudaimonic wellbeing, hedonic wellbeing, dispositional affect,
entreprencur

e Keywords added: SHOULD INCLUDE: Affect, ENTREPRENEURIAL INTENTION, ENTREPRENEURIAL SELF-
EFFICACY, ENTREPRENEURSHIP, Eudaimonia, Hedonism, SUBJECTIVE WELLBEING, WELLBEING

]

1,618 studies.

Step 3: PART 1 of 2

We further refined our search by including all the criteria from STEP 2 ~ PART 1 and PART 2, but changing the Additional
Keyword "ENTREPRENEURSHIP" from "SHOULD INCLUDE" to "MUST INCLUDE." This adjustment generated 219 results.
e Title: entreprencurial wellbeing, and
o Abstract: entrepreneur, wellbeing, life satisfaction, cudaimonic wellbeing, hedonic wellbeing, dispositional affect,
entrepreneurial entry, and
o Author Keywords: wellbeing, life satisfaction, cudaimonic wellbeing, hedonic wellbeing, dispositional affect, entreprencur
o Additional Keywords are same, BUT, Keyword - ENTREPRENEURSHIP changed from SHOULD INCLUDE to MUST
INCLUDE
e All other additional keywords same as Step 2 — PART 1 and PART 2

https:/www.webofscience.com/wos/wosce/summary/90d82835 -fc84-404¢-acf3-¢25d9¢1096¢0-ch0as 70¢/relevance/1

219 studies

Step 3: PART 2 of 2

We included all the criteria from Step 1 and Step 2, and added "MIGRANT" in the Title, Abstract, and Keywords. This
refinement reduced the number of articles to 49. The majority of these articles focused on mixed embeddedness, human, social, and
cultural capital, highlighting limited rescarch on identity and well-being as a motivator for migrant entrepreneurial entry. This
underscored the need for our interdisciplinary approach.

migrant (Title) and
o migrant, entreprencur, wellbeing, life satisfaction, cudaimonic, hedonic, dispositional affect, entrepreneurial entry (Abstract)
and
o wellbeing, life satisfaction, cudaimonic wellbeing, hedonic wellbeing, dispositional affect, entreprencur (Author Keywords)
o Keywords added:
©  MUST INCLUDE: Migrant
©  SHOULD INCLUDE: Affect, ENTREPRENEURIAL INTENTION, ENTREPRENEURIAL SELF-EFFICACY,
ENTREPRENEURSHIP, Eudaimonia, Eudaimonic, Hedonic, Hedonism, SUBJECTIVE WELLBEING,
'WELLBEING, dispositional affect, cudaimonic wellbeing, hedonic wellbeing.

m/wos/wosce/summary/c8¢58b3d-83df-4719-b5a6-bd40e6648022-¢b0bc295/relev:

2. Selection Process (vielding a total of 76 studies)

https:/www.webofscience.c

We reviewed the 219 articles from Step 1 and 49 articles from Step 2, shortlisting 76 studies for our interdisciplinary research.
Additionally, we included government and publicly funded reports as well as relevant book chapters, bringing the total to 85
articles reviewed. The selected articles for inclusion in our review were based on the following criteria:
The articles should be within the domains of well-being, entreprencurship, and migration, examining these parameters
cither jointly or independently.
Most articles within the domain should be published in high-impact journals.
The articles should have citations and relevance to the rescarch topic, using the Web of Science citation analysis tool
to weigh the studies’ intellectual contribution.

3. Coding Process

Two other authors checked the coded
information and provided inputs
where needed to ensure consistency,
relevancy, appropriateness. These
were resolved through discussions.

One author coded the relevant

information from the selected articles.






